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EMP413  Employment Contract - Scaffolders 
 
Drafting note: this document is drawn using the word “company” as the employer.  

However, the applicable law applies to all employers, so you may 
safely use your word processor to search and replace “Company” 
by “Partnership”, “Sole Trader”, “Council”, “Organisation” or 
whatever word best describes your organisation.  Full notes are 
provided at the end of the document. 
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This contract is dated:                [date] 
 
Your employer is:                        [company name] (“the Company” or “we / us”) 
 
Your employer’s address is:      [company address] 
 
You are:                                       [employee name] 
 
Your address is:                         [employee address] 
 
 
 
The contract terms are: 
 
1 Start and continuity 
 

1.1 Your employment with the Company starts / started on [date]. 
 

1.2 [Previous employment [name of employer] from [date] to [date] counts as 
part of your period of continuous employment with the Company] 

 
2 Trial period 
 

2.1 Your employment is subject to a trial period of 3 months.  If at the end of 
that time we are satisfied with the quality of your work we shall tell you 
your employment is permanent. 

 
2.2 If during or at the end of your trial period we are dissatisfied with your work 

we may terminate your employment by one week’s notice.  If you wish to 
terminate your employment during your trial period you must give us one 
week’s notice. 

 
2.3 The Company reserves the right to extend the trial period if thought 

necessary.  
 
3 Job title 
 

3.1 Your job title is [scaffolder] 
 
4 Job description 
 

4.1 Your main tasks and responsibilities are to carry out all scaffolding tasks 
to British Standard 5973 Code of Practice. 

 
4.2 You must wear all appropriate personal protective equipment at all 

appropriate times as required by Law and the under the Company’s 
policy’s. The Company shall provide you with all appropriate personal 
protective equipment which you shall be obliged to keep in good condition 
at all times. 
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4.3 You now agree that we may change your job description or ask you to do 
a different job of a similar status and requiring similar skills and that any 
such change will not constitute a change of  the terms and conditions 
of your employment.  We may also ask you to perform duties additional to 
those now envisaged or those actually undertaken at any time. 

 
4.4 Your duty is to perform your job to the best of your ability and to comply 

with the law. 
 
5 Training 
 

5.1 The Company shall provide you with on the job training for up to [3] years 
where necessary to  enable you to erect scaffolding to the British Standard 
5973 Code of Practice. 
In addition you shall attend the following training courses which comprise 
of: 

 
Part 1 which shall be a 2 week course taken;  

  
Part 2 which shall be a 2 week course taken;  

   
A one day skills assessment on scaffolding; and 

  
A one day Health & safety course. 

 
5.2 All courses need to be passed before you are finally qualified as a 

scaffolder. 
 

5.3 All courses shall be taken within the first 3 years of your employment. 
 

5.4 If necessary you will be given additional training to pass the above 
courses. 

 
5.5 The Company shall pay for all necessary training courses. 

 
 5.6 You shall receive your normal weekly wage whilst attending all necessary 

training courses.  
 

5.7 If you terminate your employment within one year of attending any training 
courses the Company reserves the right to deduct the training course(s) 
fees from your wage. The following scale shall  apply: 

 
Termination of employment after one month 100% of course fees 

 
Termination of employment after two months 90% of course fees 

 
Termination of employment after three months 80% of course fees 

 
Termination of employment after four months 70% of course fees 
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Termination of employment after five months 60% of course fees 
 

Termination of employment after six months 50% of course fees 
 

Termination of employment after seven months 40% of course fees 
 

Termination of employment after eight months 30% of course fees 
 

Termination of employment after nine months 20% of course fees 
 

Termination of employment after ten months 10% of course fees 
 

Termination of employment after eleven months 5% of course fees 
 

Termination of employment after twelve months 0% of course fees 
 
 

5.8 If you are a fully qualified scaffolder you will not be required to attend the 
above courses. However, the Company reserves the right to provide you 
with any necessary training as may be required from time to time. 

 
6 Place of work 
 

6.1 Your normal place of work is at various construction sites within a [25] mile 
radius of our above  address but we reserve the right to change this to any 
place within [100] miles of there. 

 
6.2 You agree to work at any other place we reasonably require, including the 

premises of any customer, client or contractor of ours, within [100] miles of 
the Company’s office. 

 
7 Hours of work  
 

7.1 Your normal hours of work are 9.00 am to 5.30 pm Monday to Friday, 
excluding public holidays.  Your normal working week shall comprise of 40 
hours. [You may be required to work additional  time not exceeding 8 
hours a week where the needs of the business require this.  It may not 
always be possible to give you notice of such a requirement.] 

  
7.2 You are entitled to an unpaid lunch break of one hour at a time to be 

agreed between you and  the Company. It is important that you are 
flexible as the timing of this break. 

 
 

7.3 The Working Time Regulations of 1998 impose an obligation on 
employers to ensure that employees do not work more than an average of 
48 hours per week. By agreeing to the terms of this contract, you have 
agreed that in no circumstances will you work more than 48 hours in any 
week. 
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OR 
7.3 The Working Time Regulations of 1998 impose an obligation on 

employers to ensure that employees do not work more than an average of 
48 hours per week. By agreeing to the terms of this contract, you have 
agreed that in no circumstances will you work more than 48 hours in any 
week. You may terminate the opt-out by giving not less than 3 months’ 
written notice. 

 
  

7.4 You will be required to comply with any time keeping or record keeping 
scheme introduced for the purpose of ensure compliance with the 
Regulations. 

  
8 Salary 
 

8.1 Your hourly rate is £[0.00] and shall be paid weekly / monthly by cheque / 
by credit transfer on the last day of the week / the last working day of the 
month.   

 
8.2 Any work you are required to undertake outside your normal working 

hours, the following  provisions relate to your paid overtime [provisions.] 
 

8.3 You will receive a [commission] / [bonus] payment [monthly]/ [quarterly]/ 
[annually], as calculated  as follows: [set out calculation] 

 
8.4 Your wage / salary will be reviewed annually in the month of [month].  We 

will tell you of any  change. 
 

8.5 We reserve the right in our absolute discretion to deduct from your pay 
any money which you may owe to us including, without limitation, any 
overpayments or loans made to you or losses  suffered by us as a result 
of your negligence or breach of contract. You agree to this. 

 
9 Expenses 
 

9.1 You have no authority to incur expenses without prior agreement with the 
Company.  

 
OR 

 
9.1 The Company will reimburse to you all reasonable expenses incurred by 

you in your work, provided: 
 

9.1.1 You provide us with receipts, invoices or other evidence of actual 
payment. 

 
9.2 It is a serious offence to falsify any document or manufacture evidence 

fraudulently for the  purpose of claiming through the expense procedure. 
Such actions are deemed gross  misconduct and will result in summary 
dismissal.  



 

Copyright Andrew Taylor and Net Lawman Ltd 2002.  Www.NetLawman.co.uk 
 

5 

 
This document has total 24 pages. Here preview is shown for first 7 pages only. 
 


